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Abstract: This article provides a socio-philosophical analysis of the impact of labor market
transformation on youth consciousness. Transformation is interpreted as a unity of objective changes
in technology, forms of employment, occupations, and systems of competencies, and subjective
changes in labor values, professional motivation, identity, and perceptions of the future. The study
argues that artificial intelligence, automation, platform-based employment, and the accelerated
renewal of skills impose qualitatively new requirements on the professional agency of young people.
Particular attention is paid to the dialectical relationship between global competencies and national
labor values in the context of Uzbekistan.
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1. Introduction

The labor market is not only a structural component of the economic system but also
an important social space in which an individual’s social status, professional identity, life
strategy, values, and expectations about the future are formed. Therefore, changes in the
labor market cannot be adequately explained solely through indicators of labor supply and
demand, wages, employment, or unemployment. From a socio-philosophical perspective,
labor market transformation denotes a qualitative reconfiguration of the relationships
among “human beings — labor — technology — social institutions.”[1]

This process unfolds at two interrelated levels. Objective transformation
encompasses changes in the economy, technology, forms of employment, occupations, and
systems of competencies, whereas subjective transformation refers to changes in
individuals’ labor values, professional motivations, perceptions of the future, and attitudes
toward work. Young people are particularly sensitive to these processes: while they are
still developing their professional identity, they are also more capable of rapidly adopting
new technologies and emerging forms of employment. Thus, youth appear simultaneously
as both objects and subjects of labor market transformation.[2]

2. Materials and Method

The study is theoretical and conceptual in nature and employs dialectical, systemic,
axiological, comparative, and praxeological methods of analysis. The dialectical approach
is used to reveal the contradictory unity between technological opportunity and social risk,
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professional freedom and personal responsibility, as well as traditional labor values and
new creative competencies. The systemic approach makes it possible to examine labor
market changes as the outcome of interactions among technology, education, values,
employment patterns, and demographic factors.[3]

The source base includes the works of D. Bell, A. Toffler, Y. Masuda, and A. Giddens
on post-industrial, information, and reflexive societies; materials published in 2025 by the
International Labour Organization and the World Economic Forum; and official statistical
and policy information from Uzbekistan. The findings are based not on an empirical
survey but on conceptual comparison of sources and socio-philosophical generalization.[4]

3. Results
A. The Shift of the Labor Paradigm in Post-Industrial and Information Society

D. Bell demonstrates that the transition to post-industrial society changes the central
resources of the economy: whereas industrial society is dominated by manufacturing and
machine technology, the post-industrial stage is characterized by the growing importance
of theoretical knowledge, the service sector, and professional and technical specialists [5].
This shift implies a movement away from physical and repetitive operations toward
information processing, knowledge creation, and the solution of complex problems.

A. Toffler, in his concept of the “Third Wave,” argues that mass production,
standardization, and centralization increasingly give way to flexible, diversified, and
information-based systems [6]. For young people, this shift reduces the likelihood of
remaining within a single professional role throughout their lives. The capacity to
reconstruct one’s career trajectory, adapt to new situations, and develop individualized
solutions becomes an essential quality of the labor subject.

Y. Masuda identifies information technologies that expand human intellectual
activity as a central factor of the information society [7]. In this environment, knowledge
alone is insufficient; individuals must be able to search for, select, analyze, synthesize, and
transform information into new knowledge. The reflexivity of modernity emphasized by
A. Giddens implies that social practices are continuously reconsidered in the light of new
information [8]. Consequently, individuals increasingly construct their professional
biographies independently, while expanded freedom is accompanied by greater personal
responsibility.

B. Transformation of Labor Values and the National Socio-Philosophical Approach

While global theories substantiate the increasing economic value of knowledge,
information, and network relations, the Uzbek context requires consideration of their
interaction with national values, spiritual development, and individual social activity. Q.
Nazarov’s axiological approach shows that social transformation cannot be separated from
changes in systems of values [9]. As forms of labor change, the value and meaning
attributed to labor are also reinterpreted.

A. Erkayev’s analysis of spirituality as a phenomenon connected with practical
human activity [9:456] is particularly relevant to understanding youth labor culture. A
value acquires social meaning only when it is manifested in actual activity. S.
Otamuratov’s approach to globalization [10] indicates that contemporary youth face a dual
requirement: they must be globally competent, digitally literate, professionally mobile,
and capable of using foreign languages, while simultaneously preserving such national
labor values as honesty, diligence, the mentor-apprentice tradition, cooperation, and
service to society. N. Shermuxamedova’s methodological views on creativity and
innovation [11] make it possible to distinguish three components of creative labor: critical
analysis of existing knowledge, the creation of a new solution, and awareness of
responsibility for its social consequences.
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C. Artificial Intelligence, Automation, and the Renewal of Competencies

One of the most consequential drivers of twenty-first-century labor market
transformation is the spread of artificial intelligence and automation. Earlier waves of
automation primarily transferred physical and repetitive operations to machines, whereas
generative artificial intelligence is increasingly capable of performing certain intellectual,
analytical, informational, and creative tasks. Accordingly, it is more accurate to interpret
the process not simply as the “replacement of human labor by technology,” but as a
redistribution of labor functions between human beings and technological systems.

This development changes the central question in youth labor consciousness from
“Which occupation will disappear?” to “Which functions within my chosen occupation
will change, and what new competencies will I need?” Competitiveness is therefore
determined not only by the volume of existing knowledge but also by the speed with
which new knowledge can be acquired and applied in unfamiliar contexts. The World
Economic Forum’s 2025 analysis estimates that, by 2030, 59 out of every 100 workers will
require reskilling or upskilling [12].

D. Platform Employment and the Demographic Context of Uzbekistan’s Labor Market

Digital transformation is also making the traditional spatial and temporal
boundaries of labor more flexible. Remote, project-based, and platform-mediated work
enables young professionals to remain geographically located in their home region while
working for international clients or participating in professional networks. At the same
time, these forms of employment generate new risks, including blurred boundaries
between work and rest, income instability, algorithmic management, inadequate social
protection, and continuous competition. In assessing the impact of digital technologies on
job quality, the International Labour Organization also draws attention to algorithmic
management [13].

In Uzbekistan, labor market transformation is shaped not only by global
technological change but also by the country’s demographic structure, the expansion of
education, the development of entrepreneurship, the service sector, and the digital
economy. Therefore, labor market developments should be evaluated not merely through
quantitative employment dynamics, but also through the qualitative composition of the
workforce, demand for competencies, new forms of employment, and changing labor
strategies among young people. The National Statistics Committee regularly monitors
labor resources, economic activity, employment, and unemployment indicators [14].

As of 1 July 2025, Uzbekistan’s permanent population stood at 37.9 million, of whom
56 percent were of working age. Official information released in February 2025 stated that
more than 600,000 young people enter the labor market annually and projected that this
figure could reach one million by 2030 [15]. This demographic pressure places two
simultaneous tasks before the labor market: creating sufficient employment opportunities
and aligning young people’s knowledge and competencies with changing economic
requirements. The second task substantially increases the strategic importance of
developing a creative and constructive attitude toward labor.

4. Discussion

The findings demonstrate that labor market transformation cannot be reduced to
technological modernization. At its center lies the transformation of the labor subject. Post-
industrial and information societies increase the economic value of knowledge and
information, while reflexive modernity requires individuals to continually reconsider their
professional biographies. Artificial intelligence, in turn, changes the internal functions of
occupations more rapidly than occupations themselves and accelerates the transition from
a “one profession for life” model to a model of continuous competency renewal.

In the context of Uzbekistan, this model should rest on the dialectical unity of global
competencies and national labor values. Digital literacy, foreign-language proficiency,
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professional mobility, and creativity can contribute to qualitative growth in human capital
only when they are combined with honesty, diligence, cooperation, the mentor-apprentice
tradition, and commitment to social benefit. Thus, technological modernization should not
be understood as a replacement of established labor values, but as a process requiring their
renewal and integration with new professional competencies.

5. Conclusion

Labor market transformation constitutes an integrated process of objective and
subjective change. Transformations in technology, occupations, and forms of employment
reshape young people’s labor values, professional identity, and strategies for the future. In
this sense, young people are not merely passive objects affected by transformation; they
are active subjects capable of creating new labor practices.

In post-industrial and information society, the value of knowledge, information, and
professional competencies increases. In the age of artificial intelligence, however, the key
criterion is shifting from the amount of knowledge already possessed toward the ability to
acquire new knowledge and apply it in new situations. The paradigm of choosing a
profession once for an entire lifetime is increasingly being replaced by a paradigm of
continuously renewing professional functions and competencies.

A national socio-philosophical approach requires that labor market modernization
not be separated from the transformation of values. Creativity should not negate diligence
and responsibility; digital competence should not displace honesty and professional ethics;
and global mobility should not undermine national social responsibility. Therefore, it is
appropriate to conceptualize a creative and constructive attitude toward labor among
young people as a unity of “value — competence — creative activity — social benefit —
responsibility.”

Uzbekistan’s demographic dynamics and the growing number of young people
entering the labor market elevate this issue to a strategic level. Alongside expanding
employment opportunities, it is necessary to align education and vocational training with
changing economic requirements and to prepare young people for collaboration with Al,
critical thinking, lifelong learning, and social responsibility.
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